http://www.associationforeducationandageing.org/about-us.html

AEA DIGEST
Issue no 45
Winter 2015

Back in 1995, when we were still known as the Association for Educational Gerontology, we were
but 10 years old. But now we are 30. See page 7
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FROM THE CHAIR…..
Jonathan Hughes

manages the ForAge website now that
this project is finished.

I began by noting the sadness caused by
the deaths, since our last AGM, of Brian
Groombridge, Diane Sawyer and
Howard Gilbert. Brian Groombridge
was one of our patrons and always took
a keen interest in AEA, as did Howard
who was present last year. Diane was
also present then as our Treasurer. Diane
did a terrific job as our treasurer and will
be very much missed. Being without a
treasurer has coincided with being
without an administrator, since Sasha
Anderson moved to Norway. At the
AGM I expressed my thanks to Sasha
for continuing to help out with guidance
about a range of issues as well as
supporting Keith Percy with the Forage
Project.

These projects (as well as the Wellbeing
Projects) have meant considerable
amounts of work for some people, in
particular Keith Percy, but they have
also involved Sasha Anderson, Lynne
Wealleans, Anne Jamieson and Val
Blissland. I would like to thank all these
individuals for their involvement and
contribution. The projects have meant
that AEA has had more of a ‘cash flow’
than has historically been the case. There
are still final payments to be made on
some of them but once these have been
received we will once again be an
organisation operating on much smaller
amounts of money. These projects have
provided useful focuses for AEA
activity, and partnerships within which
to conduct this activity. We need to
identify and move forward in identifying
activity and partnerships that will take
the place of the European projects in
order to help justify AEA’s place in the
world.

As well as saying goodbye to dear
friends, we have seen the ending, or
imminent ending of three European
projects- ForAge, the Wellbeing project
(see update on page 15) and the Memory
Project. I would particularly recommend
that you look at the Memory Handbook
produced by the Memory project,
available via the News and Views page
of
our
website
http://www.associationforeducationanda
geing.org/ufiles/file/Memory%20Project
/Memory%20Handbook%201MB.pdf
and also at the excellent resource that is
the
ForAge
website.
http://www.foragenetwork.eu/en/ AEA
has led on the Memory Project and

The European projects will however
continue to play a part in the life of AEA
over the next 12 months. Most notably
our international conference at the Open
University (5-7 April 2015 – see page
14) will in part act as a vehicle for
dissemination of the key findings of the
Forage project and as an opportunity to
consider the potential for the Forage
database for which AEA is the
custodian. This event will continue the
thinking developed for the ELOA
conference organised by Marvin
Formosa in Malta in October 2014.
There was a dedicated AEA strand at
this conference and it was impressive to
see so many AEA members gathered

This is an amended version of the
chair’s report I made at our 30th
Anniversary AGM at the Open
University on 23 September 2015
looking back over 2014.
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together to share their expertise on the
topic of later life learning.
Although AEA did not organise this
event, the conference session in Malta
was a reminder of the expertise of our
membership. AEA has been involved in
organising a range of events over the last
year, including one on later life sexuality
for which Josie Tetley worked with
Chris Phillipson’s colleagues to put on a
seminar at Manchester University.
Unfortunately, I had to miss this event
but Keith Percy stepped into the breach
to chair the seminar.
This event was part of continuing efforts
to raise the AEA’s profile and hopefully
attract new members. In my report last
year I suggested that AEA needs to
address three broad themes. The first
relates to older workers and to the
transition into retirement. Secondly there
is a need to focus on ‘active learning’ in
what is sometimes referred to as the
‘Third Age’, while the third strand
relates to learning linked to health and
care needs. In the previous year (20132014) we did manage to address these
themes with a sequence of excellent
seminars. This year we have been
marginally less successful. While the
sexuality seminar did address that third
theme, we have not as yet been able to
organise an event related to older
workers and transitions into retirement.
There has however been rather more
work done on active learning. This has
derived from my involvement in the
Kilburn Debates, which formed part of
Camden Intergenerational Week in May
2015. I organised a session which used
the Putney Debates from the English
Civil War to encourage those attending
to think about what they wanted from
learning
opportunities/educational

experiences, as well as drawing
comparisons with contemporary debates
about who participates in a democratic
society.

The Putney Debates, dramatized in the
National Theatre production of “Light
Shining in Buckinghamshire

John Miles and I outlined where we are
with this ‘project’ and invited thoughts
about how to take this forward. I think
the key words here will need to be
funding and partnerships – as will be the
case for any future projects. The Kilburn
Debates arose from a partnership
between
Kilburn
Older
Voices
Exchange, The OU, AEA, the
Ransackers Association and the British
Society of Gerontology (BSG). It was
followed by an event in June in which,
following key note addresses from
Professor Bernhard Schmidt-Hertha
(chair of the ELOA (Education and
Learning of Older Adults) Network and
Dr Paul Nash, we discussed the potential
value of forming a BSG Special Interest
Group (SIG) for later life learning and
what might be the relationship between
such a SIG and AEA.
As well as being Chair of AEA I am on
the executive committee of the
Ransackers Association and have been
talking with them and with Caroline
Holland about how Ransackers might
proceed now that fully funded residential
courses seem out of the question. I have
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also become an elected member of the
BSG Executive and intend to explore
with them the issue of a later life
learning SIG.
I have also joined ELOA and attended
their conference in Sweden in October,
hosted by Jönköping University (see
page 17). AEA Executive committee
member, Jane Watts presented a very
interesting
keynote:
What
next?
Learning and the ‘age of no retirement.
Alex Withnall (now a recent rather than
current executive member) gave an
excellent paper:
Towards a better
understanding of learning in later life:
missing links. It was also great to catch
up with our Estonian AEA colleague
Tiina Taumbaum (University of
Tallinn)who followed up her recent
paper in our journal with a presentation
The hope for a natural tutoring –what
happens when an adolescent instructs
computer skills to the older person.
Not least because of the inputs of AEA
colleagues I thought this was a
fascinating and worthwhile conference.
The overall standard of papers was
excellent. I was particularly impressed
by the contrast with other European
conferences I have attended, where
ageist assumptions tended to constitute
‘older people’ as a homogenous group.
Perhaps the most impressive paper was
the one given by Marta Gregorči
(University
of
Ljubliana):
Intergenerational and Lifelong learning
on self-organised communities. Marta
outlined the approach taken by
oppressed,
often
indigenous
communities in India, Mexico, Bolivia
and Venezuela. For example in Mexico,
despite
army
repression
Maya
communities have developed their own
health and educations systems and have

set up a range of institutions including
community banks. The point that Marta
wanted to make was that we need to
learn from such initiatives to rethink the
strategies that might work better in our
own context. We were urged to work out
where the assemblies and encounters
that provide the basis of authentic
relationships with each other and where
mutual learning can take place.
Such thinking is applicable both to the
place of later life learning and to the role
of AEA.

Partnerships – the key to the future

The links I have touched on are all
opportunities to develop partnerships
and projects, which will continue to
position AEA as an organisation with
something to say. This is vital if we are
to increase the numbers of members,
which continues to decline. Over the last
two years we have worked hard to
redefine both the offer to the
membership and the categories of
membership. It is vital that in the next 12
months that we work hard to make the
aspirations of this work a reality. If you
feel that you can contribute in any way
please do get in touch with me.
A key aspect of this is how AEA and the
members engage with each other. We
already have some well-established
channels of communication. These
include our journal, International Journal

6
of Education and Ageing. The editor-inchef is Keith Percy and one of the two
editors is AEA member Jim Soulsby.
AEA member and previous chair Jo
Walker is Associate Editor (Book
Reviews). The AEA also produces a
regular, informative and varied Digest,
thanks to Carol Allen. Carol, Sasha,
Alex and now our new administrator
Emma Koivunen have been developing
AEA’s presence on social media
(Facebook, Twitter and Linked-In). We
also need to move forward on how we
can attract and interact with student
members. I would like to see AEA
engaging in parallel activity with our
corporate and associate members.

Since the AGM we have been fortunate
in securing the services of Dr Emma
Koivunen as our new Administrator.

I will conclude with my AEA wish list,
which has changed very little over the
last 12 months? First, I would like to see
membership increase as a result of
promoting our clear and compelling
offer across membership categories. This
offer needs to include regular
communication on issues of interest, the
opportunity to participate in exciting
(and very reasonably priced) seminars
and conferences and the provision of
opportunities via AEA to establish the
value of later life learning. This also
implies sharpening up our social media
presence. Second, AEA needs to be
involved in new projects to draw on its
expertise and to keep this current. There
are significant financial implications if
we do not. Third, I would like each
member to consider what contribution
they could offer to help AEA ‘grow’.
This can often be a case of spotting
synergies between our personal and
professional lives and our involvement
with AEA. This already happens to an
extent but it would be good for both
AEA and, I believe, individual members
if we could build on these.

Emma currently works as a research
associate in Manchester Metropolitan
University in the area of ageing and
long-term conditions with Professor
Josie Tetley. Previously she has worked
in the area of ageing, technology and
care, with focus on people with dementia
and sight and hearing problems at the
University of Leeds. She also has
experience of working in regeneration
and health consultancy. In addition
Emma’s interest in education and ageing
comes from her work as a Finnish
teacher for adults in Manchester Finnish
School, where she has also volunteered
as Head Teacher.
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AEA – the story so far
Looking back over 30 years of AEA,
here are some members of the executive
committee of the Association for
Educational Gerontology as it was then
in 1995.

However, I had acted as Vice Chair to
David at his invitation for the previous
two years and had had a number of
meetings with him to discuss how we
might take AEA forward. We had
already held a number of successful
conferences focusing on our aims of
critically examining theory and practice
in education and ageing, encouraging the
sharing of good practice and facilitating
networking among interested people
from a range of disciplines and interests.

Alex Withnall, Keith Percy, David James and
Frank Glendenning

So what did we achieve as we moved
into the 21st century?

At the conference to further mark our
30th Anniversary we put in context the
association’s
achievements
and
relevance to older adults’ education
through the eyes of two of our former
Chairs. Alex Withnall spoke first about
her period in office (1999-2005)

Professor David James speaking at one of our
conferences.

In 1999, I was privileged to succeed our
first Chair, Prof David James who led
AEA (formerly called the Association
for Educational Gerontology) for
fourteen years. I remained as Chair until
2005 when I handed over to Jo Walker.

Making wider connections
I look back on this time as a productive
period when as an organisation we
realised that we needed to make wider
connections and to work productively
together with others if we were to
survive. The days of an annual 3-day
residential conference were coming to an
end as people struggled to obtain
funding or time away from work. Some
AEA members had already attended a
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European
invitation
conference
organised by Dutch colleagues in
Maastricht in 1995 and others were
involved in some of the early EU funded
projects. Accordingly, we began to
experiment with a number of new style
conferences jointly organised with for
example the Senior Studies Institute at
the University of Strathclyde as well as
with my own Department at Warwick; in
conjunction with a Lifelong Learning
Festival at the University of East
London; and a successful international
event held in Coventry and organised in
conjunction with Canadian colleagues
from the sadly now defunct Third Age
Learning International Studies (TALIS)
where we were joined, for the first time,
by a group of Chinese colleagues
connected with Wuhan University for
the Aged.
We also started to attract a wider range
of speakers – I recall the late Sidney
Jones making some radical proposals
about older people having an entitlement
to a place at University; Mark Gorman
from Help Age International drawing
our attention to the plight of older people
in developing countries; the late June
Green, herself an older learner, telling us
about the experience of sharing a house
in later life and the learning that had
entailed; and of course, several
contributions from the late, great
Professor Brian Groombridge who was
also one of our keenest supporters. What
was interesting in this period was that
our conferences began to attract a range
of academics and practitioners from a
variety of health and social care fields as
well as those with an educational
background
together
with
representatives of some voluntary
organisations concerned with older
people.

Another new development at this time
was the first of our two ‘Bournemouth
Weekends.’ Thanks to a small grant
from Awards for All, we were able to
offer a free residential weekend at the
seaside for two large groups of older
learners from London and the Midlands
in order to discuss and understand their
needs and aspirations. Carlie Newman
and her late husband Stephen together
with David Crossan were largely
responsible for the success of the
weekend which was repeated in 2006
with different groups. Many of the older
learners involved became AEA members
and we became more aware of the need
to listen to older people themselves.
Representing AEA
As Chair, I was privileged to represent
AEA at a number of international events.
In 1999, I was invited to take part in
what turned out to be a prestigious
AARP Conference in New York
although I never discovered how AEA
had become known in the USA. A very
large group of participants spent three
fascinating
days
discussing
the
importance of later life learning across
the globe with presentations from a very
impressive range of international
speakers. The final plenary was held in
the UN Council Chamber and addressed
by no less than Kofi Annan himself.
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It was in New York that I first met
Professor Mariano Sanchez from the
University of Granada who took a great
interest in AEA, subsequently spoke at
two of our conferences and became one
of our Honorary members.

of us in AEA were very closely involved
with Jim’s pioneering work and the very
strong case he made for more public
investment in later life learning; to this
end, he organised a number of very
worthwhile seminars in which some
members took part. Others of us served
on the Older and Bolder Steering
Committee
and
I
was
later
commissioned to carry out an evaluation
of Older and Bolder’s work.

Professor Mariano Sanchez

I worked closely with him and Spanish
colleagues over the next few years and
gave an invited presentation about AEA
at a conference organised by the
University of the Balearic Islands in
2003. This led to further invitations from
other organisations in Spain, Portugal
and Austria and prior to that a
memorable visit to an International
Federation on Ageing (IFA) conference
in Mar del Plata in Argentina. I
discovered that later life learning was
surprisingly popular in South America
and it was a pity that language barriers
have prevented us from learning more
about this. I should also mention making
links with Franz Kolland from the
University of Vienna who is now one of
the editors of our journal – of which
more below.
Older and Bolder
I don’t want to give the impression that
the Chairmanship was all about travel.
One of the most important developments
in this period was of course NIACE’s
promotion of later life learning through
the Older and Bolder Programme, which
had begun in 1996 with our own Jim
Soulsby as Development Officer. Some

Jim Soulsby

Jim did a great deal to raise the profile of
AEA and of later life learning in general
and he was largely responsible for
making links with Leicester University,
who now head up a number of
international projects including ForAge
and who subsequently undertook to
organise publication of the revamped
International Journal of Lifelong
Education.
Journal
Sadly, not everything went well in this
period. In 1997, our original journal
Education and Ageing, previously
produced through Keele University, had
been taken over by the publishing
company
Triangle
Journals
of
Wallingford, Oxfordshire. Edited at first
by Frank Glendenning and Keith Percy
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and later by Jill Manthorpe and Jo
Walker, it produced some wide-ranging
and excellent papers from a variety of
authors active on the international stage.
Unfortunately the anticipated expansion
of our subscription list did not take place
on a scale that would have enabled the
Journal to continue as a viable concern
in spite of members’ considerable efforts
to publicise our work. The Journal
ceased publication with Volume 17 in
2002 but it was of course resurrected
with a different title and a more definite
international flavour in 2010. However, I
believe that Education and Ageing was a
worthy forerunner to what is now a
unique and well-regarded publication.
Frank Glendenning
It would be remiss of me not to mention
the sad death in 2002 of Dr Frank
Glendenning of Keele University who
was one of our founders and whose
vision did so much to inspire a positive
approach to the study of ageing and the
role of education in later life.

It was Frank who was responsible for
bringing together a wide range of people
who were interested in later life learning
in some of the early seminars held at
Keele University. The founding of the
Association for Educational Gerontology
and of our original Journal gave Frank
the opportunity to bring together his
many interests and to share his

considerable expertise with others. For a
time he was a colleague of mine at Keele
and I’m sure I’m not the only AEA
member who benefited enormously from
his wisdom and erudition. I should also
mention that much of his work was
carried out in association with the Beth
Johnson Foundation, whose relationship
with AEA has always been a close one.
Finally it was typical of Frank’s
dedication and generosity that he left
AEA a legacy in his will, which we were
able to use to very good effect in
succeeding years.
I am pleased that we were able to
remember and celebrate Frank’s
achievements by instituting the annual
Frank Glendenning Memorial Lecture
held in conjunction with our annual
conference, now usually a one-day
event. Frank’s close colleague Professor
Chris Phillipson gave the first lecture in
2003 and he has been followed by a
number of equally distinguished
speakers in subsequent years.
Finally...
Ten years have passed since my
Chairmanship of AEA ended. I retired
from my academic post in 2009 and now
regard myself primarily as an older
learner! However I have continued to
work closely with colleagues in Canada
and Australia and am currently involved
with the Foresight Future of Ageing
Programme run by the Government
Office for Science. I believe that the
early years of this century were a turning
point for AEA in that we became a more
outward looking organisation with a
more clearly defined purpose that was
beginning to make its mark on the
international scene.
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Alex was succeeded by Jo Walker, who
was Chair from 2005-2012

One of AEA’s founding aims in 1985
was to bring together the worlds of
research and practice by providing a
meeting place for both scholars and
practitioners to hear about each other’s
ideas and experience. This was crucial if
concern for older adults’ learning was to
be recognised and advanced. Early AEA
conferences at Keele University, with its
lively interests in Adult Education and
Gerontology and its well-developed
relationship with the third sector, were
good at doing this. They played a part in
establishing,
alongside
other
organisations, a sense of a national
movement for older adult learning.
By the millennium, AEA had become
more aware of the need to also address a
policy dimension, as change was
transforming the social, economic and
educational landscape. Provision of
learning opportunities for older people
had been seriously reduced in the public
sector, as adult centres and colleges had
come under financial pressure. Courses
now had to be offered at market value
rather than as an educational service to
the community. Demand and supply

dropped, leaving only those programmes
that could be sustained by full fee payers
or supported in some short-term measure
by special funding. This policy was to
follow into higher education, where
mature learners, who had previously
studied at advanced level, were required
to pay higher fees. Adult education was
now viewed as part of the drive towards
training and employability (including for
older workers), where it has largely
remained in this second decade.
In this period, AEA had a busy time
supporting its members, many of whom
were either providers of learning or
learners themselves, encouraging them
and supporting their creative efforts to
keep later life learning available and
accessible. We responded vigorously to
a whole raft of Government green
papers, which sought to redefine and reengineer the provision of adult learning,
pointing out the implications for older
learners. In order to build and support
the case we were making for the needs,
rights and benefits of older learners we
undertook a literature review of research,
which was published in 2008. As part of
this process we had the good fortune to
engage
Sasha
Anderson,
whose
invaluable contributions went on to
include many other aspects of the
Association’s work.
Sasha had
previously been part of NIACE’s Older
and Bolder team, led by AEA executive
member Jim Soulsby, and our continuing
relationship with NIACE during this
time was helpful and I hope mutually
beneficial.
Later life learning: a review of the
literature, mainly the work of Sasha,
was published at our 2008 conference,
held in association with Leicester
University’s Institute for Lifelong
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Learning. Its theme of ‘the latest in later
life learning’ was one that we were able
to repeat at subsequent local events, as
the popularity of a good up-to-date
resource was proved. I recall delivering
one such session at London University,
which was attended by people who were
new to the Association, attracted because
of their research interests or current
projects and from across a large range of
disciplines. The literature review was
thus a critical and an organisational
success for us. I’m delighted that one of
our future plans in 2015 is an update of
this valuable document.
I should set this work in its larger
context. In 2007 we were granted
financial support by the Esmee Fairbairn
Foundation (EFF) for the development
work we needed in order to grow the
Association. A capacity-building phase,
where we worked with a consultant, led
to a development programme that ran
until 2011. Although we had also to add
a component of our own resources, EFF
funding underwrote significant activities,
such as the literature review, the design
and production of a new website and
logo and the services of a development
worker to increase our visibility and
reach. Alongside this, although not
funded by it, was the building of a
business case to re-launch our academic
journal. In the end no other partner
would enter into the risk jointly but we
were cheered by the success of inviting
personal sponsorship from others who
shared our vision. By the summer of
2010, my personal dream of seeing the
publication of the International Journal
of Education and Ageing was realised.
Alongside these activities conferences
had continued to bring together
academics, practitioners and policy

makers; and we worked with partners
and hosts in locations country-wide.
Within my chairmanship (2005-12) three
of these were international, three-day
residential events: Brighton in 2006,
Lancaster 2009 and Dublin in 2012.

Alex and Jo at the 2006 international
conference in Brighton

They all involved speakers from Europe
(and sometimes beyond) as well as
nationally-recognised contributors from
the UK and sessions in parallel led by
anyone with research or practice that
they wished to share. In this new way
we were also able to draw in previously
unknown scholars and workers in the
field of older adult learning. Another
element that had become a regular
feature was the contribution of older
learners in the form of the projects they
ran, associations they had formed or
work they had designed or performed.
In the EFF development programme,
older learners had also been a focus.
David Crossan, Carlie Newman and Jim
Soulsby were enthusiastic supporters and
organisers of regional events that sought
to increase the audibility of the older
learner’s voice, and where AEA was
often in partnership with relevant local
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groups. A further outcome was an ongoing survey during 2008-09 that
collected the testimonies of older people
about the benefit of their later life
learning experiences.
Whilst not
necessarily scientifically rigorous due to
the differing settings in which data were
collected,
these
responses
(110)
nevertheless provided a flavour and
some confirmation of what we knew
anecdotally, such as the huge range of
mostly informal learning undertaken and
startlingly revealed that half of people
surveyed (ranging from age 55-85) had
left initial education under the age of 16,
and nearly 10% under 15.

•
•
•
•
•
•
•
•
•
•
•
•

•

Collaboration with others with whom we
could identify common cause has been a
hallmark of both Alex’ and my time in
the chair. As we move forward now,
new partners such as the Open
University and British Society of
Gerontology are coming more to the
fore. Let me pay brief tribute to others
we have worked with over the years (not
already mentioned by Alex), co-hosting
conferences and meetings, or working on
projects and other significant activities:
•
Age Action Ireland
•
Beth Johnson Foundation
•
Better Government for Older
People
•
Centre for Policy on Ageing
•
European
Union
(various
programmes)

Institute of Ageing and Health
West Midlands
Institute of Employment Studies
Institute of Lifelong Learning
National Institute of Adult
Continuing Education
National University of Ireland
Network on Education and
Learning of Older Adults
New Dynamics of Ageing
Research Programme
Pre-Retirement Association
Ransackers
Senior Studies Institute
University of the Third Age
Universities of Keele, Lancaster,
Leicester, London, Manchester,
Stafford,
Strathclyde
and
Warwick.
Workers Educational Association
Northern Ireland.

Since 2012, our strategy has rightly been
to develop our international profile,
especially in Europe. By the end of the
EFF development programme we had
made relationships with a growing
number European organisations and
networks of various kinds with interests
in later life learning – to the extent of
being able to publish an AEA event
bulletin publicising seven international
meetings because we were either
running them or were significantly
involved in their programmes. This
culminated in 2012 in the European Year
of Active Ageing and Intergenerational
Solidarity, and the ForAge multipartnered EU project (which has just
finished). As reported in our recent
AGM, the legacy of ForAge is a
database / website of European projects
that is now under AEA’s management.
On a more personal note, and in looking
back over seven years as chair, may I
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record that this has been a time of
challenge, excitement and privilege. We
have grown in so many ways, through
conferences,
through
development
funding, through international activity,
through the re-founding of the Journal.
For a small organisation, we have
punched well above our weight. The
challenge of the next period is to
consolidate our successes and keep
identifying new ways to develop. I
sincerely thank all my colleagues, the
partners we have worked with and
members of the Association. Although

it is invidious to single anyone out, I
would like to thank Carol Allen who,
especially in the early days of my period
of office, helped me tackle new ways of
running and developing things. I will
miss being in the midst of an exciting
network of people and activities focused
on older adults’ learning, which is still
an issue that engages my interest,
concern and effort. I hope I may
someday be able to share with you the
results of my later life studies!

AEA – Looking to the future

The Open University

Looking now to the future, our
International Conference next April is
set to be an important event of wide
interest to the world of later life
learning. It will be held April 5th - 7th
2016 at the campus of the Open
University at Milton Keynes, UK. The
conference title is Learning in Later
Life - Theory, Policy and Practice and it
will be organised in association with the
multi-lateral network ForAge for LaterLife Learning.
The
conference
celebrates
the
completion of 30 years of AEA’s

mission to promote the importance and
improvement of learning in later life. It
also marks the completion of the ForAge
EU- funded project Building on
European Experience and explores the
ongoing work which will sustain the
project’s achievements. However, the
celebration of AEA’s achievement
obviously needs to be reflective and
critical. Theory, policy and practice in
learning in later life remain relatively
marginal in how later life is understood.
We have to reflect on how the situation
might change and be changed.
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AEA conferences have always had a
reputation for bringing together from
across Europe and further afield older
people,
practitioners,
researchers,
academics and policy-makers. This
conference will address a range of
critically important themes in theory,
policy and practice and relate these
themes to the role of learning in ageing
societies. The working language of the
conference will be English. Plenary
speakers will include Professor Franz
Kolland of the University of Vienna and
other leading thinkers on ageing and
later life.
There will be a range of paper and
workshop sessions. AEA members are
now invited to propose a paper for
inclusion in one of the parallel sessions
of the Conference. You have until
January 22nd to do this and details can
be found on the conference website.
AEA members can book a place at the
conference now for a discounted fee and
also take advantage of an “early-bird”
rate. See the links on the AEA website
http://www.associationforeducationanda
geing.org/aea-events.html
and/ or
contact
the
AEA
administrator
e.koivunen@mmu.ac.uk
As stated above an important element of
the conference will be the ForAge
project - Building on European
Experience, in which AEA has played a
leading role. Regular reports on this by
Keith Percy, who has spearheaded our
involvement, have been appearing
regularly in the digest. Here is Keith’s
latest update.
The EU Grundtvig funding for the
ForAge Project ended on March 31
2015. The project had begun on January
1st 2012 and AEA was a partner

together with 15 other organisations in
14 countries. In the period between
April and June 2015, the partners
collected together data and submitted
reports using the templates constructed
by the lead partner, Leicester University.
Professor John Benyon and his
colleagues at Leicester then completed
an extensive project report and an
extraordinarily complex financial report
and submitted them as required to the
European Commission in Brussels in
July. This was a significant achievement
and all the ForAge partners were very
grateful to John for doing this at a time,
when he was ill and admitted to hospital.
In late September partners heard that the
Project reports had been accepted and
approved by the European Commission
with few problems or quibbles. The
appointed assessors gave the project full
marks for project management and
reasonably high scores for all other
aspects of its performance and
achievement. AEA will receive all of the
final grant, which it claimed.
In the last edition of the Digest I
explained how AEA is now assuming
ongoing responsibility for the continuing
development and use of the ForAge
database which covers lifelong learning
theory, research, policy and practice
throughout Europe. I indicated the
various models through which this might
be accomplished. It will be a major part
of the programme of activity which AEA
is putting together for 2016. Since April
2015 preparation for this role has
required my overseeing the restructuring
of aspects of the database by a web
design team from Budapest.
An opportunity to find out more about
the heritage of the ForAge Project and
the forthcoming challenges for AEA and
partners will be afforded by the AEA
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International Conference to be held
April 5th - 7th 2016 at the Open
University, Milton Keynes, UK. You can
read more about this conference on page
14, while the ForAge database can be
found
at
http://www.foragenetwork.eu/en/ .
AEA has also been heavily involved in
the WELL Project (Well -being in Later
Life: education, creativity and physical
activity), which was a Grundtvig
Learning Partnership Project 2013 –
2015. AEA was one of the leading
partners in this, which contained 6
organisations from 6 European countries
(Italy, Poland, Slovakia, Spain, Turkey
and UK). In the last issue of the Digest I
wrote about the content of the last two
meetings of the WELL Project, which
took place in Rome and Lancaster in
March and May, 2015.

Turkish participants in WELL

Since May, the major joint task has been
to produce the Project Report and
Resource Pack. This is an illustrated
18,000 word handbook of which AEA
has been the editor and main author. The
project report explores the concept of
well-being and the project rationale. In
an analytic manner, it explains the

project work-plan and activities and
discusses in some detail the role and
outcomes of project evaluation. A
central section describes the “five local
activities”, spaced throughout the two
years of the project, in which the six
partners pursued agreed activities around
five shared themes. Some of the
outcomes of these activities were
outstanding. The report concludes with a
reflective discussion of project outcomes
and what they may contribute to thinking
about the role of well-being in later life
and the role(s) of education and learning.
The Resource Pack contains links to
about 30 reports, videos, power-point
presentations, research and evaluation
instruments and more which may be of
interest and/or use to others.
A further substantial report had to be
written by AEA for the Grundtvig UK
National Agency in September to ensure
that AEA would receive the full funding
for its participation in the Project. AEA
now has to decide in the near future how
it is going to build upon the large effort
and significant outcomes of this project
and exploit and disseminate them in a
worthwhile manner to organisations and
tutors involved in later life learning and
to older people in general.
The Well Project website is to be found
at http://www.edu-well.eu/ . A link to
the Project Report and Resource Pack
will be placed shortly on the AEA
website.
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AEA members on the international stage
AEA continues to be represented
elsewhere on the international scene as
well. Chair Jonathan Hughes, Alex
Withnall and EC member Jane Watts
(reporting here) attended the ELOA
conference at Jönköping University in
Sweden this autumn on Lifelong
learning for older adults: Hopes, fears
and expectations.

A very warm welcome from our hosts at
the university greeted delegates to the
conference in mid-October.
ELOA
(Education and Learning of Older
Adults) is one of the networks within the
influential European Society for
Research on the Education of Adults
(ESREA).
This was the sixth gathering of ESREA’s
ELOA network; attendance was good
and the quality of some of the sessions
excellent. Both paper presenters and
keynote speakers highlighted the
importance of and growing interest in
learning and ageing - or should that be
educational gerontology?
Definitions and models of theory formed
part of the discussion, interlaced with
some fascinating project findings - that
is examples from practice. The
conference also featured the launch of
Barry Golding’s latest book on the
men’s shed movement, The Company of
Men. Amongst the keynote speakers,

John Field and Satya Brink gave us solid
overviews of the European and global
perspectives, with Satya focusing on the
importance of policy work with
governments and at international level in
achieving change and John on the
importance of investment in older
workers and learners.
I detected a number of trends amongst
the contributions - useful European
overviews, theoretical models, new
projects and a tendency to value once
again radical and critical approaches.
Will current circumstances - national,
European and global world events and
migrations - which are resulting in
political changes, finally bring about
some long overdue review of
educational theory and practice? One of
the most striking papers for me was
presented by a PhD student from France,
about older people’s learning in Iran (her
country of origin) and I look forward
very much to hearing about her findings
in future.
AEA member Alex Withnall, whose
work was widely referenced, presented a
paper called Towards a better
understanding of learning in later life:
missing links and Tiina Tannbaum from
Estonia spoke about The hope for
natural tutoring - a new view of
intergenerational approaches to IT.
Jonathan Hughes was also present and I
gave a talk entitled What next? Learning
in the “age of no retirement”. In
between sessions we took the
opportunity
to
promote
AEA’s
forthcoming conference in April 2016.
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Next year’s conference will be in
Wrocław, Poland in November, when
the focus will be on Creativity. I suspect
it will be very worth while attending for
any who can get there
Over the last eighteen months AEA
member organisation INTEVAL has
been working as the UK partner in
“EWE” (Equal Women is Efficient –
translated from the Czech), which is an
EU
funded
Lifelong
Learning
LEONARDO Learning Partnership with
colleagues from Spain, Italy, Bulgaria,
Hungary, Lithuania and Turkey on a
project to do with New Approaches to
Vocational Training and Education for
Older Women.
This report from
Nicholas Walters of INTEVAL.
The aim of the partnership has been to
identify new approaches to vocational
training and education for women over
the age of fifty. Demographic changes
and pressures resulting from changes in
the default pension age have been well
debated, but we can be sure one result
will be that in the future a greater
number of women over the age of 50
will remain economically active for
longer. Social policy has to include a
consideration of employment as an
integral part of any Active Ageing
policy. The current debate about
productivity and economic growth needs
to take careful consideration of the
changing profile of the workforce and
new potential contributions of older
people and Equal Opportunities policy
needs to recognise future changes in
gender balances.
The Universal Declaration on Human
Rights in Article 23 states that “everyone
has the right to work, to free choice of
employment, to just and favourable

conditions of work and to protection
against unemployment”. Older people
are not excluded. This is a much
neglected human right but should be the
foundation for discussions about age and
gender discrimination in the labour
market.

This policy context for the emerging
position of 50+ women raises the
question of developing new vocational
education
and
training
(VET)
approaches. Recently vocational training
has been increasingly concentrated on
initial vocational education and training
for much younger people as a response
to high levels of youth unemployment.
Lifelong learning for older people has
very little direct connection with the
labour market and concentrates on what
we used to call liberal adult education.
In our work we found very few
examples of VET for older people, even
less for those of pensionable age and
virtually none offered for older women.
The tradition of women returners’
courses that in the past supported access
to the labour market has all but
disappeared and it is men who are in
their sheds!
To address this issue the EWE
partnership identified three stakeholder
groups- Women 50+ themselves,
employers, and trainers. The EWE full
detailed national and transnational
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a need for updating, particularly
about ICT

survey reports are on the project web
site, but our headline findings are that
Each stakeholder group has
similar interests and attitudes, but
their perspectives and priorities
are different. The differences
within the stakeholder groups are
often more complex than we
originally expected. There is no
one silver bullet to new
approaches to VET for older
people

•

Financial measures (e.g. tax
breaks, paid internships) can be
helpful, as can short periods of
work experience

•

All three stakeholder groups
should be actively involved in
the planning and delivery of VET
for Women 50+ and see VET as
a shared responsibility

•

There is some significant
negative stereotyping between
the stakeholder groups. This was
the result of a lack of knowledge
and any planning and delivery
must take this into account

•

•

There is some evidence of
discrimination on the grounds of
age and gender, but this is
patchy. We found an awareness
of Equal Opportunities policies,
but no recognition of the Right to
Work

Career planning, vocationally
related information (especially
local labour market information),
advice, guidance and counselling
(IAG), and ongoing mentoring
and support should be an integral
part of Life Planning and seen as
an integral element of VET for
50+ Women

•

Specific skill training is less
important for Women 50+ than
transferable
skills
and
competences. Soft skills relating
to access to and performance in
paid work were identified as
important.

•

The recognition, validation,
transferability of prior work and
life experience is vital

•

Effective
mechanisms
for
increasing dialogue between the
stakeholder groups, particularly
at the local level, are needed to
develop effective new provision
for VET for Women 50+

•

•

•

The motivation for Women 50+
to access the labour is complex
and very much depends on their
individual circumstances and
family responsibilities. Not all
women want to find or engage in
paid work, while for those who
do, financial reward is important
but it is not the sole reason for
wanting to access or continue
working in the labour market
It is wrong to assume that
Women 50+ need to improve
their level of training to improve
their employability, but they see

In the UK, we have now set up an
eWorkshop to discuss the implications
of our findings further. This is open and
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in the form of a simple email
conversation
and
debate.
Only
anonymous
summaries
of
the
conversations will be shared! If you
would like to join in with this, please
send me an email at INTEVAL and I
will forward you the papers with details
and an invitation to join. You will be

very welcome and we will value your
thoughts, opinions and insights.
EWE partnership website
www.ewe-project.org
eWorkshop inteval@live.com

OTHER NEWS
Research is a vital component of many
academic and other projects. But it is
an area which needs to be handled with
sensitivity and care.
Gwen Dawe,
Chairman of U3A’s National Research
Committee attended a useful event this
autumn at Durham University, which
examined alternative forms of impact in
co-produced research under the heading
Mapping Impact Together.
I attended this seminar as a member of
U3A with an interest in encouraging
more research activity within the
organisation.

Poster for a play based on research into the
real life story of a Tyneside Women’s Group

After an introduction by Rachel Pain,
Co-Director Centre for Social Justice
and Community Action, we were
addressed by the following speakers:
The writer, cast and production team of
the play Diehard Gateshead; Kye
Askins of Glasgow University; Dr Lee
Crookes of Sheffield University;
independent researcher Sue Shaw;
Yvonne Robinson of London South
Bank University, and Stella Darby of
Leeds University.
The agenda was to look at alternative
types of impact that research had on
various community projects, how these
can be improved and how they can be
measured.
The main focus was on how the
infrastructure of academic research
could be adapted to encourage
collaboration. It is important that the
participants are recognised as partners in
the project and their contribution valued
and not distorted to fit some preconceived template. Wrong assumptions
can be made about the public’s
willingness to participate in research.
How do we encourage them to do so?
Researchers may need to learn new skills
of humility, modesty and the ability to
build trusting relationships. Only then
will they change the public’s perception
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of academia and build confidence and
self-esteem
to
enable
greater
participation in the project.
When this is achieved, the knowledge
and understanding of the subject area is
enhanced for both researcher and
participant by being extracted through
the research process. They are learning
together and so both benefiting from the
experience. When this relationship is
lacking, participants feel alienated and a
‘them and us’ situation arises. The
community is made to feel inadequate by
academic arrogance, “We are here to
solve your problems”. Participants feel
exploited and become resistant to further
involvement.
The presenters highlighted, and gave a
vocabulary to the ‘impact’ research has
on participants, something they find
difficult to evaluate but is imperative to
satisfy funders today. They were all
conscious to a greater or lesser degree
that they were exploiting participants for
their own ends, but recognised the
community both in general and at an
individual level needs to gain something
from the experience and this should be
clear from the start.
The event increased my awareness of the
importance of both ensuring that
‘everyone is a winner’ throughout the
whole research process and not to take
participation for granted. This entails a
lot of detailed planning but will ensure a
better result for all concerned.
After a career as a further education
lecturer in geology and environmental
science and then as college principal
John Gray is now a serious older
learner. He is currently working on a
PhD research project at the University

of Lincoln on how the post-60 residents
of a village in Nottinghamshire view
their experiences of later life, learning to
deal with retirement and becoming
older. He writes here about Beyond 60
– A PhD Project, But Personal.
The Beyond 60 project was born during
a chat with my wife late in 2011, while
reflecting on life 5 years after I had
“retired”, that is after I’d left full-time
paid employment. During most of the
ensuing period I had combined part-time
work for Microsoft with part-time
MPhil/PhD research at the Institute of
Education, focussing on the career
experience I had of using IT in UK FE
colleges over 25 years. The choice of
research topic seemed obvious, and
reasonably likely to lead to a successful
outcome. Wrong, bad choice!
I decided not to return to IoE in 2011
and to abandon the research work I’d
been doing. The decision was
depressing, I’d wasted precious time and
– having become a genuine “scholar” for
the first time in my life – I felt lost,
without a worthwhile task to focus on.
However, with hindsight, I realised I’d
chosen to spend my time on things that
caused me to continually look
backwards, trading on experiences and
networks I’d now left behind. I was still
holding on to a “lingering identity”
(Reitzes and Mutran, 2006) that I needed
to let slip away.
As a result of that “marital chat” came
the quite sudden realisation that only
now, by abandoning that initial research,
had I finally “retired”. It had taken me 5
years to do so, and now I needed to look
forward to making sense of what lay
ahead for me, rather than back to that
hectic all-absorbing career past. I would
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need to learn to become – to some
degree – a different person. The
realisation was simultaneously liberating
and unnerving.
Looking for things that might illuminate
the way ahead, I chanced one day to
enter “retirement learning” into Google
Scholar. Top of the hit list, “Retirement
as a learning process” (Hodkinson et al,
2008) introduced me to the idea of
“learning as becoming”, built on
Wenger’s “social theory of learning”
(Wenger, 1998), and provided a reading
list that, following return to formal study
at Lincoln University in 2012, opened up
a new world of ideas.

survey of all households in the village I
live in, asking:•
What is it like to retire and
become older in our community?
•
How do we learn from, and feel
about, 60+ life?
It’s still unnerving and I’m nervous.
Despite generally positive feedback from
the 45 pilot panel members who have
critiqued the questionnaire, the issues to
which it may well trigger reaction are
inherently sensitive. Some of my
neighbours may be pleased to engage
with the issues, whilst others may resent
even being approached. I anticipate both
kinds of reaction, and risk assess
continuously.
You can see the questionnaire, follow
progress and/or get in touch at
http://sites.google.com/site/muskhambey
ond60/
Key Stimuli to the project
Hodkinson, P., Ford, G., Hodkinson, H.
and Hawthorn, R. (2008). 'Retirement
As A Learning Process'. Educational
Gerontology, 34 (3),167-184.
Reitzes, D. C. and Mutran, E. J. (2006).
'Lingering Identities in Retirement'.
Sociological Quarterly, 47 (2),333-359.
Wenger, E. (1998). Communities of
practice: Learning, meaning, and
identity.
Cambridge:
Cambridge
University Press
We hope to carry further news of John
Gray’s research when completed in a
future digest.

After 3 years’ preparation, I’m about to
embark on a year-long data collection
cycle starting with a questionnaire-based
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IN MEMORIUM
In the last issue of the digest, we
responded briefly to the sad news of the
death of our patron Professor Brian
Groombridge – news which arrived too
late for us to carry a full obituary. Eric
Midwinter here pays his own personal
tribute to his friend and colleague.
There seems a certain poignancy about
the death of one who had so masterfully
upheld the positive virtues of old age.
Brian Groombridge, who died peacefully
in his sleep on 6 July 2015, was among
the very first to realise how neglected
was the issue of education for older
people. They were shunted to one side;
education was for the young or for
training for vocations; old people were
past all that and, anyway, you can't teach
an old dog new tricks, what with their
grey cells disappearing or whatever.

Ebullient and forthright, Brian had
attacked this dismal orthodoxy as early
as 1960. Funded by the Nuffield
Foundation and published by the
National Institute of Adult Education,
his
far-sighted
Education
and
Retirement; an Enquiry into the
Relevance of Education to the
Enjoyment of Leisure in Later Life was
thus ground-breaking stuff. Then, when
he was the distinguished Professor of

Adult Education at the University of
London, he thoroughly placed this
subject at the forefront of his
endeavours. In particular he made ready
and fruitful contact with the French
connection, ensuring there were active
links between the academics pressing
ahead with U3As on the French model
and the small but evolving group of likeminded British scholars. In 1980
an Anglo-French conference was held at
the Wye College supported by
UNESCO, the British Council and the
then DES under the heading of
Learning, Education and Later Life. In
consequence, Brian drafted an influential
document The Wye Declaration, copublished in Adult Education the NIAE
journal, along with a corresponding
French version. Never the passive
savant, he was largely instrumental in
the launch of the prestigious London
U3A, chairing its inaugural steering
meeting. Aided by a grant from the
Christian and Voluntary Service
organisation, it developed quickly and it
was of huge significance for the
burgeoning national movement to have a
major player in the capital city. In 2003
he had bestowed on him at the U3A
national conference the title of 'Emeritus
Founder Member', a rare honour
meritoriously deserved. Writing later
about that moment I used the phrase 'his
largeness of heart meeting his vastness
of mind'. We were friends and coworkers for many, many years and his
mellow humour and prompt and shining
smile, was ever-present. I cannot
remember an occasion when we met
when laughter was not the most
immediate upshot.
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AEA DIGEST CULTURE SECTION
MEDIA
Media in all its forms has become an
influential part of most people’s lives,
not just via television and the internet
but even more so with the growth in
access to devices such as smart-phones,
tablets, PC and laptops. The following
article by Natasha Ginnivan on Media
Portrayal of older people: the good, the
bad, and the absent is intended as a
discussion piece to reactivate the
dormant and explicitly bypassed subject
of age-gender entwinement.
A review of several empirical studies,
based on the work of Pasupathi and
Lockenhoff (2002) on the representation
of older people in mass media, shows a
rather notable under representation of
older people in both electronic and print
media (Pasupathi and Lockenhoff,
2002).
For example, an analysis of new
seasons’ characters on major television
networks in the United States from 1966
to 1992 showed that only 2 percent of
the characters were 65 years and older
(Greenberg and Collette, 1997). In a

sample of daytime drama out of fortyfive hours of television viewing there
was a representative of 3 percent of
characters who were 60 years old
(Hiemstra et al., 1983). In children’s
programming, a sample of 106 cartoon
characters, showed that only 7 percent
were categorically ‘old’ (Bishop and
Krause, 1984). In a re-examination in
more contemporary television, Robison
and Anderson (2010) sought to
undertake a similar structured study of
the current television programming for
children, however this time included
more the of the current commercial and
cable television shows looking at the
specifics of gender, race and in
particular age. The results of the study
showed that while there was a slight
increase in positive representation of
older characters (by 10 percent) since
Bishop and Krause’s (1984) seminal
study on analysing children’s television
programs, there was still up to 38% of
older characters who were portrayed as
feeble-minded,
ugly,
useless
or
villainous (Robinson and Anderson,
2006).
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and Ahn, 1990, Robinson and Anderson,
2006, Levy, 2009) Although celebrity
status is not necessarily representative of
the average person, it is a window
through which we often see aspects of
our own reflection and occupies the
imagination of many.

Disney's Snow White has a scene in which the
beautiful queen/stepmother turns into an old
hag. Scholar Maria Tatar says it's "probably
more frightening for adults than children
because it compresses the aging process into
about 20 seconds." c. Disney

The concern for this level of negative
portrayal of older people in children’s
television is that studies have found that
by the time children have entered school
they have already formed impressions of
negative stereotypes of older people, and
during the years at school continue to be
exposed to even more negative
stereotypes (Seefeldt and Ahn, 1990,
Isaacs and Bearison, 1986). Many
researchers have asserted that low level
contact with real life older role models
coupled with high exposure to negative
stereotypes can form an individual’s
impression of older people which
emphasises only negative aspects of
what it means to reach old age. Given
that we are all living longer lives, is it
not worth contemplating the long term
impact of the internalisation of these
negative views of older people? Becca
Levy
(2009)
asserts
that
the
internalisation of the surrounding
culture’s impressions can result in the
embodiment
of
these
negative
stereotypes which can have lasting
effects into older adulthood (Kocarnik
and Ponzetti Jr, 1991, Kupetz, 1993,
Blunk and Williams, 1997, Falchikov,
1990, Isaacs and Bearison, 1986,
Middlecamp and Gross, 2002, Seefeldt

To this extent it is worthwhile discussing
how older role models in the media are
viewed in the public eye. In a celebrity
studies paper, author Deborah Jermyn
(2012) discusses how the “twin
prejudices” of ageism and sexism work
against many individuals seeking to
work with any longevity in the public
eye such as actors, entertainers and news
readers. It also speaks to representation
in the media such that females, in
comparison to their male counterparts,
struggle to stay on television or the big
screen past 35 years of age and therefore
how this noted absence of an entire
demographic impacts women older than
35- 40 years of age (Jermyn, 2012,
Lincoln and Allen, 2004, Biggs, 2004).
Jermyn notes that the boundaries of what
appears to be old is somewhat shifting,
with notions of ‘40 is the new 30’, and
‘50 is the new 40’ being bandied about.

This denial of ageing is capitalised on in
cosmetics promotions where celebrities
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such as Jane Fonda, now in her 70s
promotes L’Oreal make up products
entitled ‘Age re-perfect Foundation’
(Jermyn, 2012). The discourse and the
manoeuvres around ageing in the media
speak volumes about who we are as a
society. Essentially the absence of
females between the ages of 45 – 80
suggests that at this age your presence
and your image are unwelcome.
The denial of a woman’s image,
contribution and experience in the media
leaves much to be desired given that
women and girls in reality make up more
than half the entire population. Many
magazines and also academic papers cite
the likes of Meryl Streep, Dame Judy
Dench, Helen Mirren and Julianne
Moore as exemplars of a successful
older female celebrity, and their work
would appear to be merit based without
the need for the backhanded compliment
of ‘she’s doing well for her age’
(Jermyn, 2012). However, the fact that
these few examples are named to argue
against any twin prejudice of ageism and
sexism is appealing to a fallacy of hasty
generalization, where the exception is
made the rule when the rule is actually
that older ladies are not what audiences
want to see (Walton, 1999, Winner,
2008).
According to Michael Winner, an ageing
television and movie director himself
(who passed away in 2010), audiences
do not want to see ‘old females’ on
television. Winner wrote a piece in The
Evening Standard, September 2008, in
response to news of a female news
presenter Selina Scott’s law suit against
UK’s Channel 5 which cited ageism,
entitled ‘Sorry but I don’t want old dears
reading the news’

Newsreader Selina Scott – an “old dear”?

The article serves as an example of the
fact that ageism as a form of prejudice,
unlike other forms of prejudice, is still
socially acceptable. This article written
by Winner displays the ‘twin prejudices’
which Biggs (2004) and Jermyn (2012)
speak of.
A view from a well-known awardwinning Hollywood actress Francis
McDormand is that “we are on red alert
when it comes to how we are perceiving
ourselves as a species. There’s no desire
to be an adult. Adulthood is not a goal.
It’s not seen as a gift. Something
happened culturally: No one is supposed
to age past 45 – sartorially, cosmetically
or [sic] attitudinally. Everybody is
concerned about a smooth face.”
(McDormand
in
Bruni,
2014).
McDormand, a
self-described nononsense actor who has no time for
vanity, apparently does not have the
desire to negotiate with the process of
ageing as many of her contemporaries
attempt to do (Bruni, 2014). Journalist
Sarah Macdonald (2013) asks ‘Where
are all the middle-aged women?’ in an
article for Daily Life, acknowledging the
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problem
of
Hollywood’s
only
recognising younger actresses as worth
any visibility on the big screen. For
example a Screen Actors Guild report
showed recently that 70% of roles go to
women under the age of 40.

This year actress Maggie Gyllenhaal was
shocked to be told by a producer that she was
“too old” at 37 to play the love interest of a 57
year old man
Photograph: Chris Pizzello/AP

Macdonald also laments the apparent
lack of middle-aged women in
Australian television, after comparing
this to the United states where there are a
least some representation of females of
this demographic, such as Whoopi
Goldberg, Barbara Walters, Christine
Amapour of CNN, and Katie Couric to
name a few (Macdonald, 2013).
Ageism is a problem for everyone and it
is compounded by the media which
promotes youth as the only paradigm
through which to experience the world.
As noted in some of the discussed
articles, older males seem to escape
some level of degradation in terms of
media attention but are likely to come up
against ageism in the work place and
other aspects of society. However, the
absence of one gender in the media after
the age of 40 not only shows mass denial
of the human rights of women but
validates and reinforces the idea that this
attitude is appropriate. This creates
further issues for women, who are

already
grappling
with
many
psychological barriers, which are the
combined product of sexism plus
ageism. In turn this becomes a problem
for the males in ageing women’s lives,
because the messages about youth being
the only acceptable state if you are
female alienates women from their male
partners,
and
other
personal
relationships. It also has implications for
women who are transitioning into their
latest of stages of life, and often alone.
The ratio of women to men between the
ages 60 – 80 shows that for every 85
men in their 60s, there are 100 women in
their 60s and for every 61 men in their
80s, there are 100 women in their 80s.
This has led to the UN Human Rights
Commission declaring this ratio the
‘feminization’ of ageing.
In a call for gender equality to all
governments, human rights expert, Rosa
Kornfeld-Matte (United Nations Human
Rights Commissioner, 2015) warned
against the neglect of older women
stating that “old women must not remain
invisible” (Kornfeld-Matte 2015).
Taken together, the presence of negative
attributes assigned to characters who are
old in children’s television, the explicit
negative attitudes about older people in
the mainstream media (in particular
females) and the absence of both older
media identities and explicit positive
attitudes towards older people in mostly
western societies, can lead to what
Becca
Levy
calls
‘stereotype
embodiment’ (Levy, 2009, Levy, 1994) .
Enough evidence has been gathered to
show that negative attitudes about age
have a negative and enduring effect on
older adults. It is time for the media to
become regulated and more sensitive to
discriminatory speech, when referring to
age as an attribute and to ensure that
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there is equal representation of all ages
and both genders. Age after all is not
really an attribute, but rather a process,
of which we are all a part.
This article originally appeared in the
July 2015 issue of Generations Review,
publishes by the British Society of
Gerontology. The issue and the full
article with references can be accessed
here.
http://www.britishgerontology.org/gener

ations-review/gr-issues-2007-topresent.html
Natasha.Ginnivan@anu.edu.au
Ms Ginnivan wishes to acknowledge the
support of the Centre for Research on
Ageing Health and Well being (CRAHW,
Australian National University) where
she is enrolled as a PhD student and
also the Centre for Excellence in
Population Ageing Research (CEPAR University of New South Wales for their
assistance with this article.

BOOKS

Universities
and
Engagement:
International perspectives on higher
education and lifelong learning is a
new publication described as “a timely
and insightful book that examines what
universities can contribute to their
communities and economies through
lifelong learning, a topic which is of

increasing importance to Higher
Education Institutions across the world.”
The book promises an answer to the
question ‘What can be understood by
University Lifelong Learning today?’ by
collating the work of specialists from
across Europe and beyond, who have
first-hand experience in the field of
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university
engagement
through
continuing education. With a diverse
range of expertise from the UK, Ireland,
Germany, Finland, Malta, Belgium, New
Zealand, Austria and the USA, readers
are guaranteed a varied and informative
collection of perspectives on this
important topic.
The publication contains a section on
Engaging with an ageing society, which
numbers amongst its contributors Alex
Withnall, along with Bernhard SchmidtHertha, Marcus Ludescher, Rob Mark,
Val Bissland and Lesley Hart.
Universities and Engagement by John
Field,
Bernhard
Schmidt-Hertha,
Andrea Waxenegger is published by
Abingdon and New York: Routledge

During the summer my friend Dorothy
Adibi, who was one of my loyal New
Horizons drama students, died at the age
of 84. Dorothy was a very erudite
woman and a keen learner all of her
adult life. In middle age she embarked
on a degree in Russian, we did many
shows together for the centre, and she
also took part in our film “Miss
Threadgold”.
AEA members who were at the 2011
conference at the Birmingham Medical
Institute may remember her coming with
me to introduce a screening of the film.

Dorothy taking part in a presentation for the
launch
of
the
Calouste
Gulbenkian
Foundation’s “Campaign against Loneliness”

Dorothy was also a witty and
accomplished writer. Two years ago she
was selected by the Royal Court Theatre
to take part in a playwriting workshop
for over 80s and saw the play she wrote
as part of that project performed in a
rehearsed reading by professional
actors. Towards the end of her life, she
wrote this short poem, 70 Word Life
Story. Short, succinct and to the point.
I was born and been using up all the
usual verbs since then:
Like walking, talking, fighting, loving,
thinking, etc.
Reading took up a lot of time, not so
much thinking, I feel.
I wondered, I wandered, I married, other
people went.
I lost touch with people, found them
again even recently,
60-odd years later. I watch TV and need
to stop.
Just one verb left now.
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THEATRE
In her article on page 24, Natasha
Ginnivan makes some trenchant points
about the lack of positive images of
older people in the media. There are
though some indications of progress.
Carol Allen has noted in previous issues
of the digest that older people and their
stories are becoming more visible on the
cinema screen.
And recently she
attended a month long season of new
plays under the heading The Ever
Hopeful Repertory Season, where the
emphasis was very much on the older
generation.
The season was produced by actress and
director Sarah Berger and the So and So
Arts Club, an organisation founded by
Sarah with the object of supporting
actors, writers and directors in creating
new work. Their were four plays in the
main repertoire, all devoted to stories
about older people, as well as some
ancillary events with a senior content.

magnificently by veteran actress Susan
Penhaligon (remember her when
younger as the spoilt daughter in tv’s
Bouquet of Barbed Wire?) with a
spookily
accurate
recreation
by
Angharad George-Carey of the young
Louise in her heyday.
Mercy by Clare Whitehead is the story
of Helen (Virginia Stride), a 70 year old
woman, who is forced to consider her
life and the choices she has made, when
Dave (Jack Klaff), the man who jilted
her in her youth causing her to marry her
husband Anthony on the rebound, turns
up at Anthony’s funeral. A subtle and
moving performance from Stride with
good support from Klaff as a 75 year
old, who has never really grown up and
sensitively directed by Jake Murray.

Virginia Stride in “Mercy”

The most striking, directed by Berger
herself, was American Venus by Leslie
Midliner, which featured silent film star
Louise Brooks as a reclusive old woman
in 1985 growing old ungracefully, giving
her neighbours, who are her carers, a
hard time and haunted by the mistakes of
her youth.
She was played

There was more mature romance in This
Thing Called Love, written by Shelly
Silas and directed by Ben Caplan
(Miranda Hart’s policeman husband in
Call the Midwife), in which middle-aged
and widowed couple Maggie and Jack
embark on a late life love affair. But
while Jack (Walter Van Dyk) is eager to
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move on to a full live in relationship,
even marriage, Maggie (Felicity Dean) is
reluctant to surrender her independence.
Deft playing from the actors and some
interesting observations about how our
expectations change or sometimes do not
as we age.
The fourth play of the season was The
House by Brian Parks. It is a farce about
getting too attached to what we know, in
which two couples are going through a
house sale. But when the buyers (Edwin
Flay and Michelle McKay), reveal the
alterations they are planning to make to
the house, the sellers, particularly the
wife (Kat Rogers) cannot bear the
thought of her beloved home being
changed and takes drastic action.
As well as introducing audiences to
some interesting new writing, the season
also
successfully
illustrated
the
entertainment value of plays about older
characters.
The Ever Hopeful Repertory season is
now over but Carlie Newman has some
recommendations for shows currently on
in London.
Do you want to have a great night out
with a lot of laughs together with a
meaningful experience? Then head to
Kinky Boots (Adelphi Theatre, London
until 6 February. Box office: 020 3725
7060). It’s very different from the 2005
film (which starred Chiwetel Ejiofor),
but is a truly lovely musical, directed
and choreographed by Jerry Mitchell,
who manages to enhance the storyline
and at the same time provide memorable
musical and dramatic moments. While
the book by Harvey Fierstein follows the
story as in the film, Cyndi Lauper’s
score adds considerable verve.

Killian Donnelly succeeds in making the
on-the-surface uninteresting Charlie
Price into an always watchable
character.
Charlie is left with a
declining shoe-making factory when his
father dies. He is on the point of
chucking it all in when he meets
glamorous drag queen, Lola. Played by
Matt Henry, Lola is a flamboyant
looking female but retains his
masculinity with firm muscles remaining
from his past life as a boxer. Henry has
terrific stage presence and sings and
dances energetically and enticingly. He
is backed by six men who are Lola’s
“Angels.” They give a particularly sexy
rendering of ‘Sex is in the Heel,’ a great
song which is well put across. The men,
dressed of course as women, dance most
energetically even producing splits and
cartwheels! And while Matt Henry is
something special, there are also good
characterisations and nice singing and
dancing from the rest of the large cast. In
particular Amy Lennox stands out as
Lauren who gives us a super rendition of
‘The History of Wrong Guys.’
Mr Foote’s Other Leg is another corker
of a show from Hampstead Theatre,
which has now moved to the Haymarket
Theatre, London (until 23 January 2016.
Box office: 020 7930 8890) – a setting
which suits it down to the ground.
Set in Georgian London Simon Russell
Beale plays Samuel Foote, a crossdressing 18th-century comic actor and
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rival to the great actor David Garrick
(Joseph Millson).

Joseph Millson (David Garrick), Simon
Russell Beale (Samuel Foote) and Dervla
Kirwan (Peg Woffington) in
Mr Foote's Other Leg © Nobby Clark

When Foote loses a leg in a riding
accident, he demonstrates remarkable
resilience, carrying on with his stage
work and making jokes about his onelegged appearance. But the story of
Samuel Foote is more than just a tale of
an actor with an amputated leg. He is a
drag Queen and at one point is accused
of sodomy. The play is full of laughs and
Simon Russell Beale gives a full-on
performance as Mr Foote. He parades
around as an actor in his element as a
blacked-up Othello or playing a version
of himself wearing a head dress that
looks very much like a tea cosy.
He is backed up by a most proficient cast
– chief amongst whom is Dervla Kirwan
as the promiscuous actress Peg
Woffington and by Ian Kelly, writer of
the play (which is based on his
biography of the same name) as a very
amusing Prince George. I also liked
Joseph Millson’s serious and correct
Garrick. Highly recommended
Mark Rylance is the draw to the
production of Farinelli and the King,
which was sell-out at the Globe’s

Playhouse Theatre early this year and is
now in the West End. (Duke of York’s,
London (until 5 December. Box office:
0844 871 3051). There is, however,
much more to the play than this actor.
Written by composer Claire van
Kampen, Mark Rylance's wife, she tells
how King Philippe V of Spain (Mark
Rylance), who suffers from bi-polar
disease, is cured of bi-polar disease by
the singing of the leading castrato of the
day, Carlo Farinelli.
Philippe suffers from acute depression
and has bouts of violence when he hurts
his long-suffering but very supportive,
wife, Isabella (Melody Grove). Farinelli
(Sam Crane) gives up his life in the
public view to perform basically for one
man - the King.

Mark Rylance as King Philippe V of Spain

Rylance, who has an increased following
from his bravura performance in Wolf
Hall on television, brings a wry humour
to the much quieter role of Philippe,
showing him as capable of both brilliant
thought and extreme moods when he is
without Farinelli's singing.
As Farinelli, Sam Crane brings
simplicity to the private person behind
the voice. However when the voice is
required, counter-tenor Iestyn Davies
steps seamlessly into the role and we
thrill to the sound of his beautiful
counter-tenor voice.
Plus lovely
baroque music from the little group of
musicians led by the Musical Director
and harpsichordist Robert Howarth.
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CINEMA
News of some notable films in the
cinema from Carol Allen
The late Richard Johnson was quoted as
describing his role in Radiator as his
best ever.
This, his last ever
performance filmed when he was 87, it
is both highly accomplished and very
brave and stretches him as an actor
probably more than any other he played
in his long career.

Leonard (Johnson) and Maria (Gemma
Jones) are living in isolated retirement in
their cottage in Cumbria. Their son
Daniel (Daniel Cerqueira) receives a call
for help from his mother to say that
Leonard is refusing to move from the
sofa. When he arrives Daniel finds his
father in a state of semi dementia and his
parents living in squalid chaos. As he
tries to sort out the situation, the
questions of his childhood re-emerge,
particularly his adversarial relationship
with his father and his puzzlement about
his parents’ relationship.
Johnson is absolutely superb as Leonard
– a strong, intelligent and dominating
man, brought low by age and infirmity.
He is by turns aggressive, bullying,
needy, physically vulnerable and
sardonically comic and doesn’t shrink

from showing us the humiliations of age,
like having to have someone wipe his
bottom. There is a wonderfully funny
sequence where Daniel is preparing his
father’s meal and Leonard insists he
must have a particular knife. When
Daniel fails to find it, the scene then
explodes painfully into one of Leonard’s
terrifying rages.
Jones as Leonard’s wife matches him
with a powerfully poignant and moving
depiction of patience and quiet despair,
supported by a very unselfish
performance from Cerqueira as Daniel.
This story is based on director Browne’s
relationship with his own parents. He
even filmed it to great effect in the actual
cottage in which they had lived. Films
or indeed novels based directly on the
writer’s personal experiences can
sometimes be self indulgent and come
over more like self therapy as opposed to
story telling. None of that in this case
though. The story comes over as totally
honest and truthful but with no
sentimentality – looking back with a
sense of observation and understanding
rather than anger.
If you haven’t yet made a Christmas
contribution to one of the homeless
charities, you might well feel moved to
do so after seeing Peter Mullan as
Hector. Mullan plays a homeless man in
Glasgow, who lives on the motorways,
keeping himself fed and clean via the
motorway cafes and their toilets. He is
embarking on his annual pilgrimage to
London where a seasonal welcome
awaits him at the homeless shelter he has
been visiting every Christmas for several
years, and where the young supervisor
Sara (Sarah Solemani), who has known
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Hector since she was a callow volunteer,
has saved him a place.
Writer/director Gavin was inspired to
make the film by his experiences
working as a volunteer with Crisis at
Christmas and he’s used that knowledge
to give us a sympathetic insight into the
world of homeless people – not just the
misery but the friendships and mutual
support among members of this outcast
community. This is not a documentary
though but a human story.
Mullan as Hector is a sad, sometimes
stroppy but also likeable character, who
intrigues and makes us eager to piece
together the story of his past. His health
is now at risk and this Christmas could
be his last. So on his journey Hector
also attempts to make contact with the
people he left behind in his past, when
he walked out on his life some 15 years
earlier,
namely
his
initially
unsympathetic brother in law (Stephen
Tompkinson), who is trying to protect
Hector’s sister (Gina McKee) and Ewan
Stewart as his less prickly brother Peter.

Peter Mullan and Ewan Stewart

There are no villains in this piece. A
café owner gives Hector free tea, a
delivery man “liberates” a warm jacket
on his behalf. The struggle to survive
and to deal with their own demons are
adversaries enough for Hector and his
companions.
Despite its ostensibly
downbeat theme and treatment, this is
ultimately a heartwarming tale and

definitely somewhat different from the
usual cinematic yuletide fare.

Saoirse Ronan & Emory Cohen
Photograph: Allstar/Lionsgate

Brooklyn is a straightforward and
engrossing piece of story telling about
Eilis, a young Irish woman (Saoirse
Ronan), who emigrates to New York in
the 50s. She eventually settles into her
new life but then when a family tragedy
calls her home, she finds herself torn
between her two worlds. The film is
particularly good in its feel for the 50s
and the dull and in many ways
repressive and small minded society in
Ireland compared to what at that time
was the contrasting sophistication of
New York to people in Ireland and
indeed the UK
Ronan develops convincingly from a
naïve and painfully shy Irish country girl
to comparative confidence and city
sophistication. Emory Cohen as her blue
collar NewYork boyfriend has more than
a touch of the young Marlon Brando
about him, so much so that Domhnall
Gleeson as the boy back in Ireland, who
courts Eilis struggles to match him.
There are also good cameos from Julie
Walters as Eilis’s Brooklyn landlady and
Jim Broadbent as a kindly priest. And
writer Nick Hornby as always gives the
film makers a good script to work with.
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